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In- line with the Equalities Act (2010) we aim to ensure that any child, irrespective of 

protected characteristics (age, gender including intersex and transgender, ethnicity 

or sexuality including gay, lesbian, bisexual, transsexual and transvestite) is treated 

fairly and with respect. The law states that the public sector equality duty includes a 

general duty to, “Foster good relations between people who share a protected 

characteristic and those who do not.” 

At times it may be appropriate not to follow this policy in its entirety, in order to 

cater for the needs of an individual child. 

 

The main aims of careers provision at Broadbent Fold Primary School and Nursery 

are to: 

• Inspire pupils to chase and achieve their dreams. 

• Prepare pupils for life their future in the world of work. 

• Develop an understanding of different career paths and challenge 

stereotypes. 

• Develop an understanding of how the subjects they learn can help them in 

future careers.  

• Develop an understanding of the differences between school and work. 

• Offer targeted support for vulnerable and disadvantaged young people. 

• Instil a healthy attitude towards work. 
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Roles and responsibilities 

The governing board is responsible for: 

• Ensuring that all pupils are provided with careers guidance. 

• Ensuring that arrangements are in place to allow pupils to have employer 

encounters.  

• Ensuring that the guidance includes information on the range of education or 

training options, including apprenticeships and technical education routes. 

• Ensuring that the guidance that is provided promotes the best interests of 

pupils. 

The career leader is responsible for: 

• Managing the provision of careers information. 

• Taking responsibility for the development, management and reporting of the 

school’s careers programme. 

• Planning careers activities and managing and coordinating other staff involved 

in the delivery of careers guidance. 

• Establishing and developing links with employers, education and training 

providers, and careers organisations. 

• Liaising with various parties, e.g. the headteacher and careers adviser 

implement and maintain effective careers guidance.  

• Providing pupils with effective careers guidance and supporting social mobility 

by improving opportunities for all young people. 

• Supporting teachers of careers education and tutors providing initial 

information and advice. 

• Monitoring teaching and learning in careers education, and the access to and 

take up of career guidance. 

• Ensuring that pupils with SEND understand their different career pathways, 

and enabling them to gain the skills, knowledge and experience they require 

to achieve their career goals. 

SLT are responsible for: 

• Providing a career led curriculum throughout the school. 

• Staying up-to-date with relevant CPD and developments. 
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• Producing careers information and guidance through online and hard copy 

literature, and visual displays in school. 

• Organising workshops for pupils and actively promoting the careers service in-

house at open evenings, presentation days, assemblies and parents’ evenings. 

• Offering services to past pupils. 

• Coordinating with the designated teacher for LAC and previously LAC to work 

with the relevant virtual school head (VSH) to ensure a joined-up approach to 

identifying and supporting career ambitions is achieved. 

Teaching staff are responsible for: 

• Ensuring careers education is planned into their lessons. 

• Attending any relevant CPD or training to ensure they are up-to-date with the 

school’s careers plan. 

• Promoting careers guidance in the classroom through visual aids. 

• Being good role models for their particular area of work or specialism. 

• Creating a learning environment that allows and encourages pupils to tackle 

real life challenges, manage risks and develop skills that can be applied to the 

workplace. 

The school will have its own careers programme in place: 

• This will address the needs of each pupils, linking curriculum learning to 

careers 

• Provide encounters with employers and employees 

• Provide experiences of workplaces 

• Provide encounters with further and higher education 

• Give personal guidance  

The school will make use of local enterprise partnerships to provide pupils with 

presentations and workshops on the local labour market and employer expectations. 

The information provided through the partnership will be used to shape career 

guidance and workshops in schools.  

The school will work to raise pupils’ aspirations and tackle stereotypical assumptions. 

Interventions will be used to tackle gender stereotypes; arrangements will be made 

for pupils to talk to employees who work in non-stereotypical jobs to raise 

awareness of the range of careers that STEM qualifications lead to. 
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The school will use labour market information, such as job roles, pay and vacancies, 

to inform pupils about the trends and opportunities in each industry. Information 

about a diverse range of progression pathways will be shared with pupils, including 

technical routes, to strengthen their capacity to make effective choices. 

The school’s careers programme will aim to raise the aspirations of all pupils whilst 

being tailored to individual needs. The programme will inform pupils of the range of 

opportunities available to them, encouraging them to aim higher and make choices 

relevant to what they feel they can achieve. 

Supporting pupils with SEND 

The school will ensure that careers guidance is differentiated, if appropriate, and 

based on high aspirations and a personalised approach.  

The careers leader will work closely with the SENCO and other staff to support pupils 

with understanding different career pathways and how to develop the necessary 

skills, knowledge, experience and qualifications to succeed and fulfil their potential. 

The school will work with families of pupils to help them understand what career 

options are available. 

The school will build partnerships with businesses and other employers, employment 

services, and disability and other voluntary organisations. Pupils will be prepared for 

encounters with employers and provided with any special support that will allow 

them to benefit fully from the experience.  

Pupils with SEND will have the opportunity to hear from adults with disabilities who 

have succeeded in their careers as part of the school’s successful careers strategy. 

Linking curriculum 

The school will work to encompass careers education and guidance into subjects 

across the curriculum. All teachers will be asked to support the career development 

of young people in their role and through their subject teaching.  

Pupils will be taught to understand how subjects provide a sound basis for many 

careers, as well as how they can enrich and enhance their lives and prepare them for 

adult life in general. Careers, employability, and enterprise lessons will be embedded 

into the PSHE curriculum and citizenship education, which includes financial 

education.   

 

 

 


